






“Make it a data driven discussion at every leadership meeting.”

“You can’t be what you can’t see—ensure your leadership team has 50/50 gender equity and 
make your first women appointments in engineering, tech, sales or finance (not marketing or HR).”

“Ensure women are part of the recruitment pipeline and allow flexible work policies and 
supportive paid leave.”

“Deliberately hire to achieve balance. Make the hard decision now to set your business up 
right for the future. Change is coming and the data is in—be relevant now or a dinosaur later.”

To apply to join BC Tech’s Diversity & Inclusion Tech C-Council email hello@wearebctech.com
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